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——= = ~ Developing Lifelong Learner Record Systems
= - and ePortfolios in FE and HE: Planning for,
and Coping with, Legal Issues.
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gre,,,,r epportunities for learners to take greater control
SIRENN ducatlonal record and their learning experience.

NS 1ch ertant when devising new systems to ensure

-rmrur__ ey are inclusionary rather than exclusionary in
fIzlit] (RS

;law makes some specific provision for educational
a(:CéssmlIlty as regards disability discrimination

_: s At present there is limited legal provision with regard to
_ other types of exclusionary processes, including cultural
exclusion and other forms of social exclusion.
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: _-. jith' post-16 provision, and local authorities prowdmg
== further adult or continuing education or training services

— |earner services defined broadly - educational and non-
educational services, e.g. field trips, examinations and
assessments, short courses, arrangements for work placements,
libraries and learning resources
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\/\/me e trtutlonal arrangements place a disablea

Jearr gjealr a substantial disadvantage' — there Is a

eguir; ment 10 take reasonable steps to prevent that
d Sell vantage

: anges to policies and practices

= ’dellvery of courses In alternative ways

:‘ ~ — provision of material in other formats

-~ A.substar_ltlal disadvantage Is one that entails time,
- Inconvenience, effort or discomfort compared to other
people or students - more than minor or trivial.
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IPUIE ate e reguirements of disabled
IMErsiandl the adjustments they could
mgug them.

. evolvmg duty so the base line for
,reasonable adjustments’ Is continually raised

~  over time to ensure that institutions continue
= to improve their provision over time

— “.,..this year's anticipatory duty Is next year's
reasonable adjustment.”
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of the disability on the individual learner,
t on dlsabled people as a Whole

—— grants or loans available to the student
— the cost or practicality of taking a particular step
— academic standards
— health and safety requirements
— the relevant interests of other people
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- C orur r those categories of learners who may be disadvantaged

0 rn:u- doptions of such a system

2nsiiie ‘that wherever possible measures are taken to ensure
rllm jative selutions to reduce or remove those disadvantages
S are provided.

ﬁcument this process, and provide, as fully as possible,
= ﬂ*ratlonales as to why particular measures were adopted for
particular categories of learners

== ,T,hls will permit the institution to demonstrate that:

— It has taken appropriate account of the disadvantages that might
be faced by disadvantaged learners

— measures adopted by the institution to address those
disadvantages were proportionate and reasonable.
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chialogylioys ol and ePortfolior
) o] designead with' a rang of standard user-
ble features.

Eatures Include a range of options that can benefit
g ed learners and staff.

tItUUOI’]S might consider providing, as standard, features

‘seful for disabled learners, which they can access and configure

= aIIowmg disabled learners the choice as to whether to disclose.

: “Educational institutions often have disabled employees

- and they may require access to LLR/ePortfolio systems
as part of their employment.

— The DDA requires that this access should be available under
non-discriminatory conditions.
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