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Definition of Advocacy

Online OED

“It Is a strange trade, | have often

thought, that of advocacy.”

Thomas Carlyle: Reminiscences 1832-67

(1881)




Where to start
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Sales drive

Sell the
benefits
As appropriate

to each
stakeholder




Obstacles

Anticipate obstacles and risks
Copyright and IPR

Coming out of left field

The awkward mob

Rethinking procedures
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Ensuring you have the genuine article

The devil is In the detall



LTS approved:

Check OSS Note details and re- eThepsFi)s not

for names < check for next 4 < -

who have weeks? If still not on eThesis ><, ORA eThesis Workflow

leave o 0SS, contact Exam received:LTS s

—SMD-DJ&BIP— Schoolgs - not approved diagram v. 3
Create local Cross check Check new ethesis
list of those »| new ethesis P deposits for higher
who have deposits with degrees with Exam
leave to 0SS LTS Schoofs Access
supplicate database v
Basic check

Contact author (or of deposited approve:

supervisor) for . data and eThesis

clarification uploaded file ;

| on ORA

Contact author (or [
Check ORA
3rd party

supervisor)
copvriaht
Py

Qutstandi
ng

A

statement
) 4
Non Cleare
Proof of 3rd party <
copyright clearance
submitted?

y

@ Contact author
No d ;
(or supervisor)

for proof

v y |

Check OSS Check ORA for Contact
for details of author (or

dispensation dispensationfrom supervisor)

fram consultation
Contact 0
author (or
dispensation from O‘ O

superkisor)
Check ORA Implement
for details of dispensation
from ' consulfation
consultation

\ 4

Indicate Convert to

Final
check of 7| eCopy | PDF and —>
atrdetaits successfully other

received on deliverv




Timing

Providing help and
Opportunitie

Worki
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Practicalities o
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“Reasons to be cheerful”

1. Help and support
2. Others fighting similar battles

3. When not if
4. Statistics O
XFO
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Final Words

Cover all
bases

Fine detall
OO
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